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Transfer is the movement of a permanent employee from one job assignment to another 
within their job classification in another organizational unit or department.  There are four 
kinds of transfers: permanent transfer, temporary transfer, emergency transfer, and 
intergovernmental transfer.  Each kind of transfer and transfers during a working test 
period are governed by special sets of rules promulgated by the New Jersey Civil Service 
Commission. 
Reassignment is the “in title” movement of an employee from one job assignment to 
another within the University.  This includes in title movements to a new job function, 
shift, location, or supervisor within the University.  It also includes temporary 
reassignment to accommodate a medical restriction. 




