


6.2.2. Candidates must demonsttate their active participation in the scholarship and artistty of their 
chosen field by developing 



department and school, serve on college committees and task forces, demonstrate service to their 
discipline and profession, and engage in community service. 

6.3.2. Participating in professional and community service, allows candidates to share their 
knowledge/ expertise with others to help create a bridge between academia and the outside world 
(e.g., serving on non-profit boards, being part of professional associations, consulting, community 
service projects, etc). Due to constraints such as limited resources of time, money, and effort, the 
Communication Program urges candidates to link their research and teaching efforts with setvice 
endeavors. This shows a "flow" or consistency -a linkage between candidates' teaching, research, 
and setvice-a practice that is highly valued at the administration level. Efforts to combine 
individuals' research, teaching, and service endeavors illustrate continuity and focus; it also reiterates 
the importance of area to one the other. 

6.3.3. Also, recognizing that our disciplines tend to lend us to "above average" service loads 
(especially at the college-level-e.g., managing SSTV and WLFR), these types of activities will be 
weighed appropriately when setting and evaluating candidates' requirement for scholarship and 
teaching. Candidates engaging in this type of service should supply evidence of efforts sustained in 
the administration of these venues and document their effotts. 

6.3.4. Candidates for tenure and promotion are expected to have engaged in service at the program, 
divisional and/ or college-wide level. Professional and/ or community setvice related to one's field 
may also be used as evidence of setvice. 


